Director Elections
Policy
1. Director terms shall be two years to promote new ideas and minimize the length of the commitment for directors, as well as to give more members the opportunity to help guide the organization.
2. Terms shall be staggered to allow for stability and consistency.
3. Individuals only are eligible for election to the Board of Directors, no “tickets” or teams of candidates shall be permitted.

Rules & Procedures
1. Elections shall be held at member meetings.
2. Notice of the upcoming election, the available director seats, and invitations for nominations shall be sent to all members 45 days prior to the election.  Notification shall be in writing – email notification is permissible.

3. Nominations must be submitted not more than 45 days prior to the election and not less than 21 days prior to the election in order to appear on the ballot.  The procedure for submitting nominations is as follows:

a. Submissions must be in writing and sent to the Secretary.

b. Nominations submitted by someone other than the candidate must be accepted, in writing, by the candidate within 21 days prior to the election.

c. No nominations will be accepted after this time – members will be permitted to write in candidates.
d. The Secretary shall certify that all candidates that are to appear on the ballot are eligible for election.

e. Candidates must be members in good standing who have paid current membership dues as of the time of their submission as a candidate.
f. The Secretary will immediately acknowledge submitted nominations upon his or her receipt in writing.

g. The Secretary shall inform each candidate of his or her status as a valid candidate within 24 hours upon receiving the nomination.
4. Each certified candidate may submit a statement to the Secretary, no less than 15 days prior to the election.  The statement may include biographical information, the candidate’s motivation for pursuing a director’s seat, and what he or she hopes to accomplish in that role

a. The Secretary shall have the authority to edit the statements for content and length.  If the Secretary is up for election, the Treasurer shall have the authority to edit statements.  

5. Each candidate shall run for a general board seat, unless an open seat with a term of less than two years is open, in which case a candidate may run for that specific seat.

6. The Secretary shall send a list of candidates and their statements to the members no less than 10 business days prior to the election.

7. The Secretary shall create ballots containing the candidates and the seats for which they are running.  The candidates shall be listed in alphabetical order by last name.

8. The candidates may introduce themselves prior to voting at the meeting in which the election will be held.  The introductions are limited to the candidate’s name and if the candidate will be running for a seat with an unexpired term.
9. Voting shall take place by secret written ballot.  Each member shall vote for as many candidates as there are open seats.  If more candidates are selected on any ballot, that ballot shall be void and not counted.  Unintelligible votes shall not be counted.
10. The ballots shall be counted by the Secretary and verified by the Vice President for Internal Affairs.  If the Secretary is a candidate, the Treasurer shall count the ballots.

11. The candidates with the most votes win the available seats.

12. If there is a tie between candidates for the final open seat(s), a special vote will be conducted between those candidates with the candidates getting the most votes winning the available seat(s).
13. If elected at the annual meeting, directors shall assume office on July 1 following the annual meeting.  If elected at any other meeting, directors shall assume office immediately upon adjournment of the meeting.
14. Members must be present at the meeting to vote.  No proxies or email ballots shall be allowed.

15. The Secretary shall record the number of votes and the names of directors elected at the meeting and send the results to all members in writing.
